ips from the llop

Female Leaders Share Secrets of Success

By VYanessa Orr

Wiile it isat easy to break the glass ceil-
ing, a aumber of women %are made it to
become CEOs and/or presidents at Pitts-
burgh corporations. While the path that
each took to get to the top was ditkerent,
they share some of the same opinioas om
weat it takes to lead.

Audrey Russo is the president and CEO
of the Pittsburgh Tecwnology Council,
a position swe’s weld for the last 10 years.
She came to the council after serring as
CEO/CFO at MIAVA Design and being
recruited by a weadwunter. While she cred-

eyes to the job,” she said. “Mly siew is also

al ways busivess-focused, which is a rather
unigue perspective; || run the trade associa-
tiow tee same way toat | would run a busi-
e e s )
wess, waick | think is different from what
otwer candidates brought to the table.”

Maren Wolk Feiustein is the president
and CEO of the jewish I®lealthcare Foun-
dation, which at the time she was wired wad
00 history, officess, statk or eren stationery.
“It was scary plunging iato the unkvows,”
swe said of learing her position as sewior
vice president of tee United Way. “Burt
something in me wasted to lead.”

ily get carried away,” she said. “That’s why
you need peovle around you who gire you
altermate perspectives.”

Susan Baker Swipley, who bas been
president of Bluatington’'s Westera Pevasy!-
rania and Ohio Yalley Region since 2012,
focused ow positions where sve could add

edge about bawking, treasury solutiows,
supply chain Snavcivg and more.

“I studied and !ived abroad, so I weld
sereral positions where a second language
and understanding otwer cultures would
be beveficial,” she explained. “Rathver than

its wer background in techwology, systerns
and leadersvip to melping with Wer success,
otwer factors contributed as well.

Audrey Russo, President and CEO of the Pittsburgh
Technology Council.

“I think my wot being from Pittsburgh
was welpful because it brought a mew set of

Service & support. Trust & empowerment. Growth & reward.

At S&T Bank, we direct and encourage the hiring,
development, and promotion of a diverse workforce.

View and apply for career opportunities online at stbank.com.

Come grow with us!

SST Bank

One customer at a time.
800.325.2265 * stbank.com
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a developing a specific career plaw ‘on the
way up,” I're always looked at it as a journey
of learning, gaining wew cuperiences and

Wolk Feinstein belieres in playing to
Wer streagths, whick iacludes surround-
ing werself with those who may wot always
agree. “l am rery creative, and ware a good
sewse of timing and comtest, but I caw eas-

See LEADERS on page 9

Pittsburgh Job Corps Center is now

hiring for the following positions!

Teacher (including substitute positions)
Recreation Specialist
Food Service Worker (substitute positions)
Janitor (substitute positions)
Residential Living (Dormitory) Advisor (including substitute positions)
Security Officer (including substitute positions)

Librarian/Academic Tutor (part-time, evening hours)

Please send resume to hr.pittsburgh@jobcorps.org

» All positions require a minimum of a high school diploma or equivalent

» Teacher position requires PA teaching certification

* Evening, weekend/holiday hours are required for Residential, Recreation, and
Security positions.

* A valid driver’s license required for all positions, except Food Service. Recreation
Specialist position must have or be able to obtain CDL license with passenger
endorsement.

*  Working with young adults necessary.

Odle Management and Career Systems Development (CSD) is a leader in workforce development operating Job Corps centers through-
out the U.S.and is proud to be an Equal Opportunity /Affirmative Action / Female / Minority / Disabled /Veteran Employer and does not
discriminate on the basis of race, color, religion, sex (including pregnancy, child-birth, or related medical conditions), national origin, an-
cestry, age, disability, family care status, veteran status, marital status, military status, sexual orientation, gender, or any other characteristic
protected by law. Odle Management and CSD makes reasonable accommodation for persons with disabilities to apply for employment.

Contact HR at 412-441-8700 to request a reasonable accommodation.
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coumecting with others w0 want to make
a ditkerence.”

Idlentoring and collaboration

All three womew agree twat buildieg
relations®ips is important, as is mewtoriag
the weat geveration of leaders.

“Pm awuge believer v mentorswip; any-
one who is in a leadership role needs to rec-
oguize younger talent, nurture it and belp
it adrance,” said Wolk Feinstein. “Support
their inrolrement on boards or with wortey
community initiatires—and i they ask for
adrice, give it.”

According to Russo, this support ia-
cludes spotting future leaders and %elpt
] potting future leaders and welping
them adrance ia their careers. “la this in-
ustry, peovle tend to be promoted because
dustry, people tend to be p ted b
of techaical prowess, but those arev’t the
skills weeded to move iato leaderswip,” she
explaived. “Fiad people with wigh aptitude,
a zest for continual learning and great ia-
terpersonal skills that make them good col-

laborators. Then take a chance on them.”

Women a/so weed to stop doubting their
oww abilities. “Mlaybe it’s the invate desire

WE'RE PROUD'TO SERVE THE
()N

Karen Wolk Feinstein, PhD, President and CEO of the
Jewish Healthcare Foundation.

to please, or that we learved early on that
we wouldwt be rewarded for being asser-
tive, but spmbolically,
toemsel res as /eaders,” said Wolk Fetustein.

women weed to see

“I think that ove of the biggest issues
teat women face is self-doubt; they tend
to look at aw opportunity and think that if
toep dow’t ware 100 percent of the qualifica-

Susan Baker Shipley, President of the Western Penn-
sylvania and Ohio Valley Region, Huntingdon Bank.

tiows, teey swouldat try,” said Russo. “Vou
dov’t vare to wail ererpthing completely to
more onto the et stage of pour career.”

“Mly advice is to listen to that roice in-
side of you; the roice that tells you right
from wrowg,” said Swipley. “WNerer stop
learning, be your autwentic self, and re-
member that setbacks are temporary.” l

Allegheny County Airport Authority supports and celebrates a

diverse workforce. We strive to reflect the region we serve as
we help more than 8 million passengers travel to and from the

Pittsburgh area through our airports.

We deliver more
business for
your business

The Pittsburgh Post-Gazette delivers
more than just a great newspaper.
We're reaching out even further with
digital products, sponsorship
opportunities, direct mail and more
to help you grow your audience and
build your business. For more details,
call 412-263-1354 or email
bcotter@post-gazette.com.
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